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Program Description

The Midwest Campus Compact Citizen-Scholar (M3C) Fellows Program is a Midwest regional initiative led by the
Wisconsin Campus Compact that is committed to integrating education with civic engagement on campuses across the
Midwest.

The M3C Fellows Program is an AmeriCorps Education Award Program. Student participants serve as part-time (300
hours/year) AmeriCorps volunteers and receive an $1132 education award to use toward tuition, or federally funded student
loans, in return for their community service. The program strives to develop a peer network and provide support for participants
that improves student success while developing leadership skills that enable them to respond effectively to local community
issues.

M3C Members are involved in projects such as mentoring in college-access programs; tutoring at-risk elementary, middle
school and high school students in reading, science, and mathematics; participating in Habitat for Humanity builds across the
Midwest; assisting with a multitude of programs at Boys and Girls clubs; being mentors as well as Big Brothers/Big Sisters;
working at Humane Societies; participating in alternative spring break trips; and donating their time and in many cases expertise
to hospitals and healthcare centers.

Campuses are selected to participate in the M3C Fellows Program based on a competitive application process.

Challenges Being Addressed By The M3C Program

e 30% of entering Freshmen in the USA are first-generation college students, 24% are both first generation and low
income.

¢ Nationally, 89% of low-income first-gens leave college within 6 years without a degree — more than 25% leave after
their first year. (The lifetime earning difference between a high school graduate and non-graduate: $800,000)

e The drop-out rate of low-income first-gens is four times higher than the dropout rate of higher-income second-
generation students. (Annual cost of college dropouts to taxpayers: $1.9 Billion.)

Key Program Details

e The program targets low-income/first-generation college students.

e The students are paired with a peer-mentor (3 students/mentor), a successful student who is also a part-time
AmeriCorps member, but not necessarily low-income or first generation. Half of the peer mentor’s service hours are
spent on projects in the community and half on mentoring program participants.

e Students meet weekly with the peer mentor who assists them developing their community service work plans, monitors
their progress on the work plan, and conducts regular reflection sessions.

e  Currently 600 students (150 peer mentors and 450 regular participants) from over 50 campuses are serving their
communities in 7 Midwestern states (I1A, IL, IN, MI, MN, OH, WI)

Goals of the M3C Program

e Increase retention and academic success of first-generation/ low- income students
e Promote democratic values and citizenship among participants
e Create sustainable campus-community partnerships, and a reliable stream of volunteers for community partners

Program Results to Date

Below are results for academic years from 2005-2011. Average results for program participants are compared to average results
for Pell Grant recipients from the same institutions. All results are based on members who successfully completed the M3C
Program.
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AmeriCorps M3C Fellows have consistently achieved higher rates of academic success than students who are pell grant eligible.

College Retention Rates (2005-2010)
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M3C Program Members return to college at a higher rate than pell grant eligible students.



M3C Program Service Hours
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M3C Members serve 300 hours in their communities providing expertise and enthusiasm to local non-profits.

M3C Program Total Recruits
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M3C Members are required to recruit five volunteers for their community projects. Many exceed this requirement.




2005-2011 AmeriCorps M3C Member Survey results

Based ora survey oimembers who have completed the M3C Program.
What is your race?

B White

W Black or African American

W 2 ar More races

B Asian

W Mative Hawaiian or Pacific Islander
B Unknown

B American Indian

Arevyou a first generation college student?

HYes HEMNo B NotSure




Arevyou eligible for Pell grants?

B Yes HENog BHPMNotSure

Whatis your Gender?

EFemale WMale




Your level of skill after participating in the M3C Program
A Communication Skills
B. Conflict Resolution Skills

C.Project Management Skills

0. Appreciation of Diversity

H Mastered
B Advanced
E. Abliity to understand others point of view
W Average
HSome
F. Ability to achieve personal goals
H Mot At all

G. self-reflection skills

H. standing up for my point of view

|. Team Building Skills

My Involement in the M3C Fellows Citizen Scholars Program has:

A Contributed Positively to My Academic Success

B. Contributed Positively to the Quality of My College Experience

C. Contributed to the Development of Transferashle skills

D. Positively Affected My Loyalty to the Institution | am Attending
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Indicate your level of agreement with the following questions:

L.l plan to work in a career that involves social change

K.l plan to volunteer after my M3C term of service

1. Laws and policies affect my everyday life

I. I can influence what happens in individual organizations

H. | am confident that | can plan and effective community project
G. Different backgrounds and opinions strengthens a community

F. | know where to go in my community to get information and resources

W Strongly Agree
WAgree
E. | can make my community & better place to live
HEDizagree
0. My actions do not affect other people
M Strongly Disagree
C.| feelthat | am part of the community

B. It iz important to educate others ahout social issues

A.l have a good uncerstanding of the needs facing my community




What effect has the M3C Fellows Citizen Scholars program
had upon the following:
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What are your future education plans?
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